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Ten yeurs ugo when | becume the executive director
of Wider Opportunities for Women, | wus honored to
leud un orgunization that for neuarly four decades had
helped move womehn und yirls toward economic inde-
pendence. Althouyh the orgunization’s strategies have
chanyged in response o the political and economic
climate, WOW hus ulways remuined true to its core
mission. Our first efforts focused exclusively on prepurinyg
women und yirls for well-puid jobs. Toduy our ugenda
has expunded o look ut how women cun uchieve
econhomic security throughout their lifetimes — for them-
selves us well us their fumilies. This report highlights

the pust three yeurs of WOW's uctivities, ull of which
dre murked by u humber of innovutive programs, un
increusing und stuble budyet, und stuff growth thut

is how five times whut it wus ten yeurs ugo.

WOW:'’s longtime leadership in the movement to
bring women into hontraditional occuputions — jobs
in construction, plumbiny und the frades — positioned
WOW to pluy u significunt role in ensuring women were
not left out of the emeryging green economy, the impuct
of which is how beiny felt throughout the country us well
as in our home community of Washington DC. WOW
dlso built on its eurlier work to define self-sufficiency for
low income working fumilies to launch a program that
addresses the cost of living ucross yenerations: WOW's
Elder Economic Security Inifiative (ESSI). Now operuting
in 17 stutes, the Elder Initiutive is working to strengthen
Sociul Security, expund uccess o home und communi-
ty-bused lony-term cure, improve the Older Americuns
Act und build economic security for toduy’s retirees us
well as future generations.

With this work und WOW'’s hewest meusure of
income udeyuucy - the Busic Economic Security Tubles
(BEST) Index — WOW is uddressing the economic security
needs of women und their fumilies ucross their lifetimes.
The BEST illustrates whut it costs working fumilies to muke
ends meet und suve for u secure retirement. It ulso
underscores the fuct thut so muny of the jobs uvdiluble
to low-income workers do hot puy wuges that will leud

to economic security for their fumilies. This hew tool hus
spurked an enormous response from opinion Maukers
and purther organizations in the District of Columbiu
and the states where WOW has developed the Index.

Our releuse of the U.S. BEST report in April 2011
triggered u great dedl of media attention as well,
includinyg u prominent story in the New York Times
describing the BEST Index us u hew und uccurute way
to guuye the yudlity of existing und emerying jobs. This
wus followed by un op-ed in Politico thut | co-uuthored
with Celindu Lake that highlighted many of the findings
of WOW'’s hationul opinion reseurch conducted through
our Building Bridges to Economic Security Cumpuign.
The focus yroups we held uround the country cleurly
demonstrated that all Americans regardless of age,
income or politicul uffiliution ure concerned ubout
retirement security und well-paying jobs.

WOW hus launched a humber of initiatives to
uddress the income heeds of women fucingy specific
burriers ut pivotul times in their lives. For instunce, in the
DC metro area we provide cureer literacy workshops
to low-income job seekers und udult leurners, and lust
yeur we launched u demonstration project with three
locdl orgunizations to uddress the link between poverty
and teen preygnuncy. Working with these groups, WOW

Joun Kuriansky, Executive Director of Wider Opportunities for
Women, und Tinu Tchen, Assistant to the President and Chief
of Stuff to the First Lady, at WOW'’s 2011 Nutional Parthers
Summit in Washington DC.

BUILDING ECONOMIC SECURITY NATIONWIDE

Wider Opportunities for Women is proud to work with thousunds of udvocutes, service providers,
administrators, policy makers, lubor groups und others in 47 states aund the District of Columbia.

is incorporating u caureer planning und job readiness
curriculum infto their progyrams that encourayges low-
income feens to complete school und uspire to jobs
that puy good wuges und leud to economic security.

WOW is ulso providing job und cureer reudiness
to survivors of domestic violence — in the DC metro ureu
through u purthership with the District’s Alliunce for Sufe
Housiny (DASH) und hationally through u program fund-
ed by the U.S. Depurtment of Justice (DOL) that provides
support to survivors in fransitiondal housing und technical
ussistunce to stute administrators who implement the
Violence Aguinst Women Act (VAWA).

Essentiul to WOW's work are the reldtionships that
we huve developed with purthers und orgunizations
around the country. Nationally, WOW cohvenes the
Nutionul Coulition on Women, Jobs und Job Training
und chuirs u subcommittee of the Leudership Council of
Aginy Orgunizations. In the DC metro ureu, we chuir the
DC Women’s Agendu und the DC Jobs Council. Across
the country, we are working in 47 states and reuching
more than 2,000 community bused programs, policy
maukers und udvocucy yroups. Their voices und experi-
enhces enrich our progrums ut the locul aund stute level
und inform our work ut the federul level — enubling us
to educute Congress und the White House ubout the

needs of womenh ucross the country und the programs
that are helping them uchieve economic security.

As our work hus grown, so has our stuff, Today,
they munuge un enormous portfolio of projects und |
um cohstuntly impressed by the dedicution und pussion
they briny to their work — hone of which would be
possible without the leudership of our Bourd of Directors
und the muny foundutions und friends who shure our
vision of aun America where dll women and yirls have the
ecohomic security hecessury to uchieve their dreums.

This fall, | will be concluding my tenure us WOW's
Executive Director. Although the pust decude hus
brought both leun und full years, und the political lund-
scupe und economy have been in constunt flux, WOW's
voice hus only grown stronger. | am proud of the chual-
lenyes we huve weuthered, our uchievements und the
oryuhization | now leuve behind. | wunt to especidlly
thank the Bourd of Directors und my colleagues at WOW
for making my tenure in this unique and special orgauni-
zdtion un ubsolute pleusure.

VMWA@

JOAN A. KURIANSKY | Executive Director

Wider Opportunities for Women 2009-2011 3



Developing the Tools that define what Families Really Need to be Economically Secure

Experts in the areu of economic security huve lony
known thut the federdl poverty level culculation fails to
include critical duaily costs of living such as out-of-pocket
medicul expenses, rent or childcare. Working with
recoyhized scholurs, WOW's reseurch teum hus devel-
oped cutting edye tools to identify godls for building
econhomic opportunities for women und fumilies und to
Mmeusure success in meeting them. Founded on the most
up-to-dute dutu avdiluble, these tools reflect u modern
economy und u contemporary understanding of how
families uchieve finuncial stability. They provide hational,
state, county und city values that cupture the local vari-
ance in prices und determine how well incomes ullow

u vuriety of fumily types to muke ends meet.

The Fumily Economic Self-Sufficiency Standard
(FESS) — creuted in the mid-1990s in purthership with
Dr. Diunu Peurce of the Center for Women's Welfare ut
the University of Wushington —is u bare bones meusure
of how much income America’s working families heed
to muke ends meet without public or privute ussistunce,
and is calculated for 70 family types.

The Elder Economic Security Standard™ Index
(Elder Index) — developed in 2007 by WOW und the
Gerontoloyy Institute at the University of Mussachusetts
Boston — provides d redlistic meusure of the income
older udults heed to muke ends meet und uge in pluce.
Specific to household size, yeoyruphic ureu, housing
and hedlth status, the Elder Index helps workers und
retirees plun for the future. The Elder Index ulso mukes

cleur the gups between income und economic security,

and cun be used to meusure the effectiveness of public
policy in uddressing those yups. To dute u hutionul Elder
Index und 17 stute Elder Indexes huve been releused.

The Basic Economic Security Tables™ (BEST)

Index — developed in 2009 by WOW und the Center for
Sociul Development at Washington University in St. Louis
— Mmeusures the income families need for busic hedlth,
sufety und economic purticipution. The first fool to
exumine toyether busic yoods, services und usset
development (emergency, retirement, homeowner-
ship und post-secondury educution suvinys), the BEST
provides un understunding of what it tfruly takes to build
ecohomic security throughout d lifetime und across
generutions.

In April 2011, WOW releused a U.S. BEST that gen-
eruted sighificunt hational attention. BEST Indices have
dlreudy been prepured for seven stutes und the District
of Columbidu and, in the year ahead, WOW will develop
reports for other states alony with a hationdl inferac-
tive dutubuse thut will be publicully avdiluble in eurly
2012. The Dutabuse will dllow users to find, compare and
downloud nationdl, state, county und city-level Elder
Index und BEST Index dutu.,

“If we’re interested in families being able
fo achieve economic stability and not have their
lives disrupted and have a little protection and
backup and be able to educate their children,
then this is the way we have to think.”
MICHAEL SHERRADEN

Center for Sociul Development,
Washington University

SHAWN MCMAHON, Munuger of Reseurch and Innovution for Wider Opportunities for Women

Followinyg is u U.S. BEST tuble enumeruting economic security needs for selected fumily types, und u compurison of

economic security wages o common incomes.

BASIC ECONOMIC SECURITY TABLES, 2010
(Workers with Employment-bused Benefits)

U.S., Selected Family Types
1 Worker, 2 Workers,
1 Worker, 1 Preschooler, 1 Preschooler,
Monthly Expenses 1 Worker 1 Infunt 1 Schoolchild 2 Workers 1 Schoolchild
Housiny $ 688 $ 821 $ 821 $ 688 $ 821
Utilities 149 178 178 149 178
Food 244 351 529 447 707
Trunsportation 495 536 536 977 1.019
Child Cure 0 610 1,080 0 1,080
Personul & Household Items 291 364 412 346 460
Heulth Cure 136 267 384 307 443
Emergency Suvings 75 116 152 106 170
Retirement Savinys 73 73 73 56 56
Tuxes 384 720 948 533 1,060
Tux Credits -34 -172 -300 -67 -334
Monthly Totdl er Worker) 2,501 3.864 4,813 1,771 2,830
Annuul Total 30,012 46,368 57,756 42,504 67,920
Hourly Wage (wer Worker) S 14.21 S 2195 S 27.35 S 10.06 S 16.08
Additional Asset Building Savings

Children’s Higher Educution $ 0 $ 43 $ 86 $ 0 $ 86
Homeownership $ 111 $ 130 $ 130 $ 111 $ 130

Note: "Benefits” include unemployment insurunce und employment-bused hedlth insurunce und retirement pluns,

U.S. BASIC ECONOMIC SECURITY TABLES VS. FEDERAL MINIMUM WAGE AND FEDERAL POVERTY LEVEL

By Family Type, 2010

1 Worker, 2 Workers,

1 Preschooler, 1 Preschooler,

1 Worker 1 Schoolchild 2 Workers 1 Schoolchild

BEST Index § 30012 $ 57,756 S 42,504 S 67,920

(Full-time) Federul Minimum Wuge 15,312 15,312 30,624 30,624
Federul Poverty Level $ 10,830 $ 18,310 $ 14,570 $ 22,050

Policy Research: WOW's reseurch hus focused on purt-
time work, the promotion of women in yreen jobs und
our study, Coming Up Short: Wages, Public Assistahce
uhd Economic Security Across Americu, which looks

ut the effectiveness of wages und the combination

of wuyes und work supports in moving families toward
ecohomic independence. As purt of the White House’s
Nationdl Initiutive on Workpluce Flexibility, WOW is part-
nering with Sociul Dynumics to compile cutting edye
reseurch und best pructices for u policy und reseurch
ugendu thut uddresses workpluce flexibility opportuni-
ties for low-wage women in various industries. WOW
haus dlso developed u humber of policy briefs, fuct
sheets und other muteridls including: an Agenda for
Womeh und Creuting Jobs; un andlysis of the Work-

force Investment Act unhd recommendutions for its
reauthorization; aund an analysis of the President’s
Fiscul 2011 Budyet Reyuest.

Using un economic security lens, WOW'’s “white
pupers” uddress issues such us puid sick und sufe days,
unemployment insurance and transit/fransportation
policies. These ure mMude avdiluble fo state partners,
Hill stuff, the White House und national dllies, WOW
regularly comments on federdl regulations — such as
those on the Supplementul Poverty Meusure und
Apprenticeship policies — und convenes congressiondl

briefings on issues reluted to building economic security,

strateygies for workforce development, budyet und
policy opportunities, und challenyes fucing women
workers und their families.

Wider Opportunities for Women 2009-2011
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STACY SANDERS, Director of the Elder Economic Security Initiative, Wider Opportunities for Women,
Study shows things ure tough for stute’s seniors, Suntu Fe New Mexicun, August 21, 2010

Working to Ensure Economic Security across Generations

WOW works with its state pariners to carry our projects that combine research, advocacy, public education and coalition building.
All of this work includes a strong media and communications component, a central piece of which is WOW’s campaign to create
a consensus-based messaging framework that addresses the need for economic security at every stage of a woman'’s life.

WOW'’s Family Economic Security Project is providing
resources und fechnicul ussistunce to 40 stutes und 2000
locdl orgunizations to implement policies und programs
that help low-income families build economic security

- runying from chullenyging tux policies to promoting
child care und job training. WOW's technicul ussistance
includes weekly policy and Recovery Act updates, tele-
phone culls, webinars und on-site visits. The FES Program
dlso works with hationul orgunizations and codlitions

to udvocute for policies und leygislation ut the federdl
level that support low-income women aund their fami-
lies. Centrul to this work are the FESS und BEST income
meusures.

The Elder Economic Security Initiative is how
operdting in 17 states where it provides g conceptudl
framework und concrete tools to shupe policies und
progrums to build economic security for elders and their
fumilies. Through the Elder Initiutive, WOW is working
with hationdl, state and community dllies fo promote
the udoption of un economic security framework thut
provides u solid foundation for policy making and inho-
vative service delivery that will ensure toduy’s elders und
future generdations have the economic security to age
in pluce. In the process, WOW is ruising public aware-
ness of the economic security heeds of elders, mobilizing
key constituencies, motivuting leuders to tuke action on
program dund policy reform to promote elder economic
security and bringing the voices of elders into the deci-
sion-mukiny processes thut uffect their lives.

WHAT THE STATES ARE SAYING

ABOUT THE BEST

“This is vital information for Michigah
us the stute emeryges from d lohy
recessioh und fuces the prospect of

devustating budget cuts.”

GILDA JACOBS
President und CEO of the Michigun Leugue
for Human Services, Report: Minimum Wage Comes
up Short in Providing Security, The Detroit News,

May 31,2011

“The BEST report is u great guidepost for
unhderstunding what it actudlly costs to
support u fuamily in Kentucky. This provides
something weve hever hud before — humbers
that lawmakers, the executive branch, the
business communhity, honhprofit groups, und
of course yirls und their fumilies must keep in
mind when planning for the future.”

ELEANOR JORDAN
Executive Director of the Kentucky Commission
oh Women, Economic Security Remains Elusive for
Many Kentucky Fumilies; Growth of Low-Wuge Jobs
Further Threutens Economic Stubility of Workers;
Lune Report, June 14,2011

“The report tells us that families have
u hard time meeting busic expehses hot
becuuse they lack responsibility but because

they lack enough income.”

ED SPIVAK
Director Mississippi Economic Policy Center,
More than 300,000 below Self-Sufficiency Stunddard,
Mississippi Business Journal, September 7, 2009

The Building Bridges to Economic Security
Campaign is uniting community-bused udvocutes
and service providers across the country working to pro-
mote economic security through the use of a common
messuging framework and tools. As part of this work,
WOW commissioned Lake Reseurch Purthers fo conduct
a hationdl public opinion research project o explore
the nudunces of lunguage und its relationship to policies
und proyrums that support economic security ucross
onhe’s lifetime. Their research made clear that regard-
less of uge or political affiliation, all Americuns are con-
cerhed ubout retirement security und well puyinyg jobs.

In fall 2010, WOW led reygionul meetings in Los
Angyeles, Denver, Chicugo, Atluntu und Philudelphia
to releuse the findinys of the nationul opinion reseurch,
hold truining sessions on effective messuyiny tech-
nigues, und network stute parther orgunizations within
regions und ucross disciplines. Reyionul und national
experts discussed strategies for orgunizing around
key policy ureus including Sociul Security, jobs, job
truining, workpluce flexibility, und struteyies for
investing in communities und building economic
security tusk forces.

More thun 250 puarticipunts uttended these
meetings to discuss how seemingly dispurate organ-
izations could work together under the umbrella of
econhomic security.

THE ELDER ECONOMIC SECURITY INITIATIVE

IN THE STATES

ILLINOIS
AyeOptions, the lllinois suburbun Cook County
Areu Agency on Aying, is using the Elder
Index to help seniors yuin uccess to heeded
support services.

CALIFORNIA
In 2009, un ordinunce wus pussed in Sun
Francisco to pilot use of the Elder Index rather

than 300% of the federal poverty level (the
benchmurk used utf thut time) us un ussess-

ment tool for the Community Living Fund,
d locdl lony-term cure proygrum. Their goul

is to eventudlly use the Elder Index
throughout the stute.

WISCONSIN
As u result of u presentution on Elder Index
findinys, the Price County Bourd upproved
d $100 increuse oh the unnual cup for the
county’s supplementul emergency energy
ussistunce program.

NEW MEXICO

The New Mexico Aying und Lony-Term
Services Depurtment secured funding through

the Centers for Medicure und Medicuid
Services (CMS) Medicuid Infrustructure Grant

to curry out the Inifiutive and use the Elder
Index for lony-term caure service
delivery und plunning.

“Older women and people of color often struggle even harder fo make ends meet.
Elderly women are nearly twice as likely to be poor as elderly men, and the risk of poverty increases as women age.”

SHIRLEY J. WILCHER, Director of the Americun Associution for Affirmutive Action und
former Deputy Assistunt Secretury for the Office of Federul Contract Compliunce dt the U.S. Depurtment of Lubor

Wider Opportunities for Women 2009-2011 7



JOAN KURIANSKY, Executive Director of Wider Opportunities for Women,
Michigan families struggling to reach American dream, The Michigun Citizen, June 12, 2011

Training Women for Jobs that Lead to Economic Security

WOW is u leuder in the development of the yreen
econhomy. We ure prepuring hundreds of women for
construction jobs und providing ussistunce to uppren-
ficeship und job-truining progrums ucross the U.S. to
promote women’s employment in this growing sector.
Green Jobs are Women'’s Jobs: WOW’s GREEN
(Generuting Reul Economic Equity Now) Initiative is ut
the forefront of efforts to ensure women ure noft left out
of the green jobs movement. WOW contributed o the
Green Jobs Bill und is how conducting Green Institutes
around the country to help job-truining programs pro-
mote women’s employment in the expunding green
econhomy. The first wus held in Washington DC in 2009
and the second wus held in Alubumu in May 2010.
WOW dlso co-uuthored “Why Green is Your Color: A
Womun's Guide to u Sustainable Career” through un
award from the U.S. Depuartment of Labor. The Guide
- sooh to be in hard copy und online - provides infor-
mation on hiring heeds, training programs, und entre-
preneurial opportunities in green industries nationwide.
Our website’s GREEN Spuce is u source for
reseurch, programs, leyislutive information, hewsletters,
upcominy events, und best pructices reluted to women
in the ygreen economy. It showcuses our work und pro-
vides u cleuringhouse of informution for the field. The
reports and unalyses housed on this site include: WOW's
report for women's foundutions — Creuting Opportunity
for Women in the Greenh Econhomy — that sugyyests how
foundutions cun uddress the issue of women und yreen
jobs in their own work; the development of lunguuye
to support u Green Construction Cureers Demonhstration
Program in clean energy; and WOW's Greeh Jobs
Training Program Fact Sheets.

WOW’S SOUTHEAST GREEN INSTITUTE

Despite the worst tornudos in decudes, more
than 70 stute parthers came to Birminghum,
Alabuma, April 28 to 29, for WOW's Southeust
GREEN Institute. The event welcomed hew purt-
ners involved in yreen job initiatives in the eight
Southeustern stutes (Arkansas, Alubamua, Florida,
Georyiyu, Louisiunu, Mississippi, North Carolina,
und Tenhnessee) us well us representutives of our
Pathways Out of Poverty project purthers
(in Chicuyo, Detroit, Los Ahyeles, Milwaukee,
and Philudelphiu). The two-duy event provided
u forum for purtners to network, shure ideus und
meet nationul experts who provided models of
promising practices on issues such us sector-bused
initiatives and communication strateyies.

Women and Work: Working with Jobs for the
Future under u U.S. Depurtment of Labor Puthways out
of Poverty grant, WOW is providing technical ussistance
to orgunizations in five cities ucross the country fo devel-
op yreen job fraining programs, help recruit women into
these programs aund ensure dll frainees advance dlony
cureer puths that lead to economic security.

Moving Survivors of Domestic Violence toward
Economic Security: With funding from the U.S. Depuart-
ment of Justice’s Office of Violence uguinst Women,
WOW'’s Economic Security for Survivors Project is help-
iny survivors of domestic violence und sexuul ussuults
build the economic security they heed to creute u hew
future where they ure sufe und independent. This unigque
Recovery Act project focuses on equipping fransitional
housiny stuff und stute STOP Administrators with tools
to introduce survivors to jobs that pay good wuges
and the kinds of educdation and training they heed to
compete for them.

Wider Opportunities for Women 2009-2011 9



Advocating for the Resources Women need to be Independent and Economically Secure

WOW works at the national level fo advance programs and policies to help all low-income workers build economic

security. We educate members of Congress and the White House about strategies to ensure women have access

to good jobs, job training and income supports. In doing so, we draw on the experiences of advocates across the
country and the needs of women and families in their respective communities.

Before President Obumu took the outh of office in
2009, his transition teum usked WOW to orgunize its only
administration-wide briefing on women, work and family
issues. Since then, WOW hus been usked to provide
infout on the economic security heeds of women und
fumilies to the White House Tusk Force on the Middle
Cluss, the White House Council on Women und Girls,
und the Office of the First Lady. WOW hus dlso con-
tinued to work with the President’s Domestic Policy
Council, Conyress und the Depurtment of Lubor to
ensure that women, minorities und low-income workers
benefit from proyrams such us those funded under the
Americun Recovery und Reinvestment Act (ARRA)

und other leyislation.

Over the pust yeurs, WOW's policy work has
addressed u wide range of issues including job guulity,
wuyes und the training, hiring und promoting of low-
wuye workers, us well us strutegies for building income
and work supports for fumilies that cunnot survive on
their eurned income. WOW leuds ongoiny efforts to
retuin the Women in Apprenticeship und Non-Truditionul
Occuputions Act (WANTO). We have successfully
intfegruted the youl of self-sufficiency into the Green
Jobs Act und the Cuarl D. Perkins Cureer und Technical
Educdtion Improvement Act, und continue to udvo-
cute for such lunguuge in the reuuthorization of the
Workforce Investment Act. WOW led efforts to develop

the Workforce Investment in Nontfruditionul Jobs (WIN)
Act that would authorize $100 million for competitive
grants in dll states and upplies to training for any occu-
fdtion in which women currently are less than 25% of the
workforce — which includes mauny [T, technicul, construc-
tion, und green jobs.

Toduy, WOW chuirs the Nutionul Coulition on
Womenh, Jobs und Job Truining und in that role instituted
und now chuirs the Coulition’s bi-weekly conference
culls on job fruining und educution, job yudlity und job
creution.,

Donnu Addkison, Director of WOW's Fumily Economic Security
Program, with Conhgresswomaun Nahcy Pelosi, Democratic Leuder
of the U.S. House of Representutives for the 112th Congress, ut u
meeting with leuders of women's orguhizations to discuss efforts
to protect Medlicuid, Medicdare und Sociul Security.

PAUL KLEYMAN, Touygh Loving the New York Times — Who's Poorer, Elders or Youth, The Huffington Post, Junuary 31, 2011

CELINDA LAKE,

Luke Reseurch Purthers, und
JOAN KURIANSKY,

Executive Director,

Wider Opyportunities for Women,
What do Womeh Reully Want,
Politico, April 4, 2011



Improving Life for Girls, Women and Families in the Washington DC Metro Area

WOW continues to pluy u significant role in promoting
the economic well beiny of the DC Metro ureu’s
low-income fumilies on u ohe-to-ohe busis und s un
advocute for system-wide chanyge. Toduay, the citywide
unemployment rate for the District of Columbid is 12.1%,
uccordinyg to the Depurtment of Employment Services
(DOES), und in some heighborhoods muy be us high

as 30%. Nearly 20% of the District’s populdtion lives in
poverty — the 3rd highest of uny jurisdiction in the nation.
Through projects und tools that emphdasize career plan-
niny bused onh concrete dutu about what it costs to live
in the ureu, und educution und training programs that
respond to the redlities of the locul lubor market, WOW
is helping the District’s low income job seekers compete
for good jobs thut puy self-sufficiency wuyes.

Working at both the local and national level,
WOW brinys the experiences of stute paurtners to pro-
jects in the DC metro ureu. We shure the “best pruc-
tices” developed in our home community with our stute
networks und, ut the sume time, use the informution and
experience guined in our “on the ground work” across

the country to uffect policy change at the hationdl level.

PREPARING WOMEN FOR NON-TRADITIONAL JOBS:
WOW is prepuring hundreds of women throughout the
DC metro ureu for construction jobs und upprentice-
ships — positions thut are hon-traditional for women but
which offer good wuges, benefits und cureer puths —
first through the Washington Area Women In the Trades
(WAWIT) project und how through Buildihg Futures,

d purthership with the Community Services Agency/
AFL-CIO (CSA) und Covenunt House. Building Futures
wus ohe of only three national ARRA grants made by

the Generdl Services Administration in 2009. With this
award, WOW's Building Futures program is prejpuring 222
low-income DC ureu women und men for construction
jobs und apprenticeships.

THE DC FAMILY ECONOMIC SECURITY PROJECT (DC FES):
|dentifying strateyies, advocuting for policies und
creduting puthways to ussist low-income women und
their families achieve economic self-sufficiency are the
common threuds in our locul proyrum, which encom-
pusses the following core initiatives:

DC Metro Area Self-Sufficiency Calculator
(DCMASSC): Now onh its own website: www.dcmussc.
ory, WOW's Culculutor is helping residents throughout
the DC ureu understund whut it tukes to muke ends
meet, what public benefit programs are avdiluble to low
income families und examples of over 30 jobs that offer
self-sufficiency wuyes thut do not require u four-yeur
colleye deyree. Culculuted for more than 400 fumily
types in the District of Columbiu und the five surround-
ing counties, the DCMASSC is beihy used by job fruininy
frogrums, cuse munugers, literucy couches und individ-
udls fo ussess policies related to welfare, public housing
aund wuge setting.

DC Basic Economic Security Tables (DC BEST):
WOW releused the Busic Economic Security Tables
for the Waushington, DC Metro Areu (BEST) in October
2010 ulony with three policy briefs. Accordiny to the
Wushihgton Post, the report dramaticdlly illustrates that
the poverty line is “just the fip of the icebery of financiul
struggle”, and that roughly hailf the District’s low-income
families — Most headed by single women — fall well below
stundurds of economic security.

JOAN KURIANSKY, Executive Director, Wider Opjportunities for Women,
Price Tay for '‘Busic Economic Security” Rising, Washington Post, October 10, 2010

Connections to Careers Workshops: This popular
workshop series infroduces teens und udults to the costs
of living und ruising u fumily in the DC ureuy, the jobs that
puy good wuyes und provide benefits, as well us strate-
gies for usset building. Newly revised, they how include
sessions thut uddress Green Jobs, domestic violence,
and the importance of planning for economic security
in retirement.

Economic Security and Teen Pregnancy: In 2011
WOW launched dun innovative demonstration project
in the DC metro area with three community-bused
reproductive hedlth orgunizations. The project infegrates
cureer plunning und job reudiness services info their
frogrums to encouruge low-income teens to complete
school und uspire to jobs that puy good wages und
leud to economic security — essential components
of successful initiatives o reduce teen pregnancy,
according to the National Campaign to Prevent Teen
Pregnauncy.

The Work Place DC (TWPDC): This is u uniyue collub-
orution umony job reudiness programs, including WOW,
to provide u continuum of holistic, high guadlity workforce
development programs und services to DC residents in
ohe locution. TWPDC's mission is fo enguge business,
government, community bused orgunizations and indi-
vidudls in programming that specifically addresses the
needs of those job seekers who ure leust prepured to
succeed in the workforce.

Economic Security for Victims of Violence: WOW's
Empowerment Project with the District Alliunce for Sufe
Housing (DASH) is helping fumilies find permunent hous-
ing und live sufely and independently through the provi-
sion of u rentdl subsidy und supportive services. Central
to the project ure WOW's self-sufficiency counseling

tools that are helping domestic violence survivors
prepure for jobs that provide economic security.

DC Metro Area Resource and Referral Service:
WOW provides phohe referrals and informution to locul
cdllers who seek educution, fraining, und sociul services
resources in the DC Metro Areu, Our dutubuse includes
d listing of more thun 250 proyrams und services in the
areus of udult educution, children and youth, disability,
domestic violence, educution, emergency services,
financidl services, food und nutrition, hedlth, housing,
legul services, seniors, sociul services, und vocutiondl
training.

Codalitions for Change: WOW works with a humber
of codlitions in the DC Metro Areu. Between 2000 und
2010, WOW wus un uppointed member of the DC
Workforce Investment Council which oversees the DC
public workforce system. WOW co-founded und chuirs
the DC Women's Agendu, u codlition that promotes
the eqyudlity, hedlth and well-being of women and yirls
in the District, us well as the DC Jobs Council, a codli-
tion that advocutes for a workforce system that meets
the needs of ull DC residents und responds to the
locul economy. WOW is ulso un uctive purticipunt in u
number of other coulitions including Defeut Poverty DC,
the Ward 8 Workforce Development Council, und the
Fair Budget Coulition.

GREATER WASHINGTON

WOW was delighted and honored when its local programs
were recognized by the Catalogue for Philanthropy:
Greater Washington, which selected WOW to be in its
2010-11 publication and called WOW “one of the best small
charities in the Washington DC Region.” Read about WOW
on the Catalogue’s website at cfp-dc.org.

Wider Opportunities for Women 2009-2011 13



BOARD OF DIRECTORS

CHAIR:

Carol Hill-Lowe

Adjunct Professor

Howuard University School of Sociul Work

EXECUTIVE DIRECTOR:
Joan A. Kuriansky, Esq. Ex-Officio

TREASURER:

Tse Ming Tam

Vice President of Community Investments
United Way of the Buy Areu

MEMBERS:

Melanie A. Caoile

Microsoft Corporaution

Jane McDonald

Executive Assistant to the Executive Vice President
Office of the Executive Vice President/AFL-CIO
Mary C. Murphree, Ph D

Senior Advisor

Center for Women & Work/ Rutgers University
Merble Reagon

Executive Director

Women'’s Center for Educution & Cureer Advuncement
Shirley J. Wilcher

Executive Director

American Association for Affirmdative Action
Myrna Young

Executive Director

Everywomun Opjportunity Center, Inc.

WOW'’S 2011 NATIONAL LEADERSHIP SUMMIT
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Chief of Stuff to the First Lady). WOW'’s state
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the ongoing budyet debute.

JOAN KURIANSKY, Executive Director, Wider Opportunities for Women
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Wider Opportunities for Women is grateful to the following organizations and individuals for making our work possible.
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The Morris und Gwendolyh Cufritz Foundation
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Crittenton Women's Union
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The District Alliunce for Sufe Housing

DC Colluborutive
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The Insight Center for Community Economic Development
Institute for Women's Policy Reseurch
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The Jovid Foundation
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M.C. Deun, Inc.

The Meyer Foundution

The Moriah Fund

The Ms. Foundation

National Council on Aging
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The Summit Fund

United Bunk
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The U.S. Depurtment of Justice,
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TERESA YOUNGER, Executive Director of Connecticut’s Permunent Commission on the Status of Women, Womeh urged fo tap info
green jobs, The New Huven Reyister, Thursduy, October 22, 2009
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Statement of Activity and Changes in Net Assets
for the yeur ended December 31, 2010

Temporairily 2010
Unrestricted Restricted Totul

Revenue, support and gains:

(€1(STa X eTale KoTola]11{ o101 1ol a LT $ 8.921 $ 1,983,881 $ 1,992,802
Other income aund reimbursements............cocooiviine. 18,250 - 18,250
INtErest INCOME ... 2,030 - 2,030

Total revenue, support and gains 29,201 1,983,881 2,013,082

Net ussets releused from temporary restrictions........... $ 2.429.,705 $  (2.429.705) $ =

Expenses and losses:

PrOQIQIM SEIVICES ........oooooovooiiciississsiissiiiiiiisinsssnsssssssssssssssssssnns $ 2,424,705 S = § 2,424,705

Support and administration
AdMministrative............cccoiine, ) 6,346 $ = S 6,346
Fund-raising and development ..o, 29,785 - 29,785

36,131 - 36,131

Total expenses AN IOSSES............ccccccouuiiirecreevrvivvvveciisss $ 2,460,836 $ = §  2,460.836

Change in net assets ..., $ (1,930) $ (445,824) $ (447 ,754)

Net dssets, DEYINNING ... (119.446) 3,056,702 2,937,256

Net UsSEts, ENAING ..o $ (121,376) § 2,610,878 $ 2,489,502

Statement of Financial Position
us of December 31,2010
2010
ASSETS
Cush und cush eYUIVAIENTS ... 448,693
Grunts, contracts, and contributions receivable 2,150,371
Other ussets:
Preodid eXPENSES. ... 21,195
SECUITY A ROSITS ......civiciiiiirss s 7,655
28,850
Furniture, fixtures und equipment ..., 211,897
Less: uccumuluted depreciation..........c.ooveeiiiiiinins (199.659)
12,238
TOTUL USSETS ... S 2,640,152
LIABILITIES AND NET ASSETS
Accounts puydble and uccrued eXPENSES..........ccovvvni $ 150,650
LINE Of Credit. ... -
150,650
Net ussets - unrestricted (121,376)
Net ussets - temporarily restricted 2,610,878
2,489,502
Totdl liubilities and Net USSETs..........ccovvviiiiiiiiiiiiens S 2,640,152

Wider Opportunities for Womeh, 1001 Conhecticut Ave. Suite 930, Washington DC 20036

Tel: (202) 464-1596, vstaples@wowonhnline.ory, www.wowonhline.org

Wider Opportunities for Women (WOW) recognizes two extraordinary leaders in the field of women and work
who were also leaders of WOW. While we mourn their untimely deaths, their mark on WOW is ever present and

their vision continues to guide our thinking.

Cindy Marano wus the Executive Director of Wider
Opportunities for Women between 1985 und 1997. She
joined WOW in 1980 us the Director of the Nutiondl
Workforce Network. During her tenure, Cindy udvocuted
for the development of federdl policies that reluted to
job truining, welfure to work und vocutionul educu-

tion — four of which were udopted into federul l[aw. She
provided technicul ussistunce to hetwork members,
locul workforce ugencies und states, und launched the
Family Economic Self-Sufficiency Project, now in 40 states
and the District of Columbiu, und oversuw the orgunizu-
tion’s groundbredking work on women's literacy. She

led the orgunization’s first sector work in the construction
frades in DC und helped define the concept of non-
fraditionul cureers for women, which wus later frunslated
intfo programs und policies uround the country. Cindy
wus u mentor to muny of tfoduy’s women leuders.

Beth Shulman wus u member of WOW'’s Bourd of
Directors between 2007 und 2010. She wus a visiondry,
activist, strateyist und chronicler on behulf of workers
throughout her cureer. For 22 yedars, she served in
various positions with the United Food unhd Commercidl
Workers International Union including 13 years us u Vice
President — one of the highest ranked women in unions
ut that time. In 2003, Beth wrote u highly respected
book The Befrayal of Work: How Low-Wcage Jobs Fdil 30
Million Americans, which exjposed how so muny workers
who pluyed by the rules were strugyyling to muke ends
meet. In the yeurs preceding her deuth in 2010, Beth
co-chdired the Low-Wuayge Work Initiative and was an
adjunct professor ut the School of Business und Public
Munuygement ut George Waushington University.

Beloved and brilliant colleagues, Cindy and Beth inspire us to think more credtively

us we cohtinue to build economic opfportunities for women.
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