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Making Connections to Careers

A workshop series for teens 

There is often a disconnect between the vague plans young people have for their future employment and the reality of how much income they will need to support themselves and, one day, their families. Without adequate knowledge of how much it costs to support a family and how much specific jobs pay, it is difficult for young people to plan for the education and training they need to be self-sufficient.  This is particularly true for youth from low-income families who may not be exposed to a wide variety of careers, particularly those with “ladders” leading to high wages and good benefits. Dead-end, low-wage jobs in service industries will never provide wages and benefits sufficient to support a family in most areas, and yet for too many of our youth—especially those who will not attend four-year colleges—these are the kinds of jobs to which they aspire.  

In order to begin to address this need with local youth, WOW has developed a six-part interactive workshop series called “Connections to Careers.”  The curriculum uses tools from WOW’s national Family Economic Self-Sufficiency Project in order to make the need for sufficient wages graphically and personally clear to participants.  The workshops are designed for students between the ages of 13 and 18 although different age groups respond to different segments of the workshop and facilitators can adjust the workshops accordingly.  The ideal number of participants for each workshop is 10 to 15.  To date, 28 local organizations have hosted the workshop series and 300 youth have completed the workshops, including Urban Alliance, Latin American Youth Center, Hoop Dreams Scholarship Fund, the Young Women’s Project, and ARCH Training Center.  We have conducted the workshops during school hours, after school, in the evenings and in summer youth programs, scheduling at the request of sponsoring organizations.

Workshop # 1:  Living and Working in your Community
Lesson #1 is designed to make the cost of living and working real and the subsequent significance of wages obvious.  The Workshop is divided into three segments:

1)  What is a Good Job?

A discussion of what participants think are the factors that make a job “good” and identification by participants of which jobs they think are “good” from a list of area jobs that are hanging on the wall.

2) Self-Sufficiency Wage

Facilitator works through a budget worksheet with participants that is based on the Self-Sufficiency Standard in their county in order to determine how much income is needed to cover the basic costs of living based on family size and type.

3) Putting it All Together

Wage information about the jobs in the area are listed on the wall, then uncovered, and a discussion ensues about how the most and least popular “good jobs” compare with the highest and lowest wage jobs, and whether or not the wage information make participants reconsider which jobs are “good jobs.”   

Workshop # 2:  Goals, Objectives, and Interests
Lesson 2 explores the concept of goal-setting and helps participants determine their career interests and personality types.  

1) Career Interest Party Game

In this activity, students explore personality traits associated with different types of career clusters in order to determine their own career personality type.  The interactive game is based on John Holland’s Career Types theory.  Students are asked to gather information from posters on the wall about personality types and guess the careers associated with them while at the same time thinking about which types best match their own personalities.  Next, information about the careers is provided and participants are asked to come up with the top jobs that interest them within their own specified career cluster personality type.  The average wage is provided for all of the careers discussed.

2) Goals and Objectives Discussion

Participants discuss the concepts of a goal versus an objective and think about examples of goals they have had in their own lives.  The group then together fills out the “Envision Your Life” worksheet which goes through an example of a fictional worker and what her career goals might be at different stages in her lifetime.   
Workshop #3:  Planning a Career Path

Workshop 3 builds on all of the concepts discussed in Lessons 1 and 2 to help participants understand the intricacies of career paths and the challenges that can come up along the way.
1) A Career Path Versus a Job

Following a discussion about the concept of a career path, students work in small groups in a career mapping exercise in which they are asked to develop maps for specific career goals using steps that are provided to them.  The order of the steps is not apparent.  Participants place the steps on the career “map” using Velcro.  The purpose of the activity is to demonstrate the many roads that one can take which can lead to the same career goals.  Groups then compare their maps and discuss them.

2) Barriers and Challenges
Following the career mapping exercise, students are given a list of potential barriers or challenges that they must then fit into the career map in order to show that problems can come up at many different stages.  A discussion follows about how to overcome some of these barriers and about barriers that students have had to overcome already in their own lives.

3) Envision Your Own life

The “Envision Your Life” worksheet from Lesson 2 is again distributed and students are asked to fill it out for their own lives using the lessons we have learned in the workshop about career paths.
Workshop #4: Reality Check: What to Expect

Workshop 4 builds on the key ideas presented in Lessons 1, 2 & 3, but reinforces them from a first-hand perspective.
1) Conducting an Interview or Researching a Career Interest

Participants bring in the completed questionnaire worksheet handed out at the end of Lesson #3.  This activity is designed for participants to learn what kind of preparation is necessary to enter their career of interest, what a typical workday is like, and what kind of demand there is for that job in the DC Area.  Participants will prepare a presentation in class and share with others what they have learned.

2) The Presenter

A representative WOW has selected presents her career path, based on what population a particular series is being presented to.  With questions suggested by WOW, the presenter will share how they have achieved career success, what barriers they have faced and how they have overcome them.  

Workshop #5: Tools, How to Sell Yourself
Workshop 5 shows participants how to get their foot in the door to the career they are interested in and the tools necessary to get there.

1) Resume & Cover Letter Writing
This workshop will go over the formats and contents of resumes and cover letters.  At the end of the lesson, a resume and cover letter template will be passed out and will be expected to be completed and shared in Lesson #6.

2) Interviewing and Soft Skills

There will be a presentation of important interviewing skills to know and valuable soft skills to have in the workplace.  This will include the facilitator and their assistant to act out a “good” vs. a “bad” interview and how not to act in the workplace.

Workshop #6: Tying it All Together
Workshop #6 reviews the key ideas that have been implemented in the first five workshops and will have participants plan their next steps.

1) The Key Ideas

There is a review of the key ideas presented in the first five lessons.  The activity designed for this review is a family feud activity where participants will team up and have to name the key ideas (i.e. What is self sufficiency?)  There will be a follow-up worksheet where participants will state the key ideas, what they are, and an example for each.  They will all have to share their ideas and answers in a discussion.

2) The Next Steps

Resumes and cover letters are critiqued, followed by a discussion of knowledge, networking and brainstorming.  These three ideas will be crucial for participants to carry out when deciding on future steps.
Student feedback about the Connections to Careers Workshop Series

The lessons participants have learned:

· “Get a good paying job, don’t have kids until you’re 25 or 27 in order to save money.”

- Bryant Alternative High School

· “I want to change my choice of  profession, some jobs make less than I thought, being single with kids is costly.”

-Bryant Alternative High School

· “How to overcome barriers in life that could affect your career.”

- Friendship Edison Charter School

· “I learned that the best jobs you need to go to school for.”

· Healthy Families, Healthy Babies Project

· “How to set my career goals, what steps I need to take to get there, how to manage life as far as school, work and children, and the barriers that may come, how to pursue my career and advance in my field.”

- Arch Training Center

� The Self-Sufficiency Standard is a measure of how much income families need to meet their basic needs depending on where they live and who is in their family. The Standard adds up the costs of food, housing, child care, transportation, medical care, taxes, and other essentials to set a benchmark for what families will need to earn if they are not receiving any public or private subsidies or support.  





