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Good morning. I am Marina Streznewski, coordinator of the DC Jobs Council. Thank you for the opportunity to testify before the Council of the District of Columbia’s Committee of the Whole regarding the Mayor’s Proposed FY2011 Budget Gap-Closing Plan.
As you know, the DC Jobs Council is a coalition of service providers, funders, researchers, business people, and other stakeholders concerned with workforce development in the District of Columbia. The combined expertise of our membership helps to ensure city leaders make an effective and efficient workforce system a city priority, and that every DC resident has the job training and education opportunities necessary to succeed in jobs that pay self-sufficiency wages and that meet the skill needs of employers in the District of Columbia. Further, we work to ensure economic development decisions facilitate the creation of jobs in the District in fields that provide career ladders to family-sustaining wages.

I am here today on behalf of DC Jobs Council members to ask that the Council re-examine the shortsighted proposed cuts to the District’s job training budget.
According to the Mayor’s proposed plan, the FY11 budget for the DC Department of Employment Services (DOES) currently includes $9.2M in local funding for adult job training -- $4.6M in unspent funds carried over from FY2010, and $4.6M designated for FY2011 during the last budget negotiations. But the plan cuts $2.2M from the FY10 carryover, leaving $2.4M. The plan goes on to cut an additional $4.1M from FY11 funds, leaving $500K. The total cut to adult job training for District residents is, therefore, $6.3M, or 68 percent.
At a time when the unemployment rate in more than a few neighborhoods in the District exceeds 30 percent, this seems imprudent. In fact, it seems downright wrong.

The members of the DC Jobs Council – whom I am proud to represent – are painfully aware of the fiscal challenges the District faces. For several years, the organizations who are members of the DC Jobs Council have been adapting to smaller budgets, a tougher fundraising environment, and tighter restrictions on what funding is available – all while demand for their services is increasing. We are experts at squeezing every last drop of value from our resources, and we expect nothing less from the District government.

But at the same time, we endeavor to be wise money managers. It is in no one’s interest for us to be “pennywise and pound foolish,” sacrificing long-term viability on the altar of short-term savings. We know there are cuts we cannot and should not make. In this, too, we expect nothing less from our government.

The members of the Council of the District of Columbia will spend the next 12 to 14 hours hearing from individuals and organizations seeking relief from the cuts proposed in the Mayor’s plans. In anticipation of such an outpouring, Chairman Gray asked that those of us testifying come prepared to talk not only about the cuts to which we object, but also alternative cuts, or suggestions for increasing revenue. On behalf of the DCJC, I have taken that request to heart. But first I will address why cutting funding for adult job training during a protracted period of high unemployment is a bad idea.
First, funding for job training is a wise investment. It is an investment in the future of the District and its residents. Effective job training, in fields that offer the chance to begin climbing a career ladder to economic self-sufficiency, leads to a much greater likelihood of employment. Employment, in turn, leads to a greater ability to support one’s family, to purchase goods and services, and to contribute to the coffers of the District by paying sales and income taxes in the short term, and property and investment taxes in the long term.

Effective job training, combined with adult education and access to supportive services, can, within 24 to 36 months, turn someone facing high barriers to employment – someone almost completely reliant on government services -- into a taxpayer. For those with lower barriers, the time to realize a return on investment is shortened. In fact, the Center for Employment Training (CET) estimates that, on average, an investment in job training triples the income of the trainee upon placement at the completion of training
.
Employed adults support more than just themselves. Their incomes are critical to paying for housing and groceries and shoes and school supplies. Employed adults – and this is obvious – are less likely to live in poverty, as are their children. And we are all aware of the volumes of research that tell us that the single most important factor in determining whether an individual lives in poverty as an adult is whether that individual lived in poverty as a child.
Let me put it another way.
41 percent.

That figure reflects the percentage of District children who live in homes where no adult has full-time, year-round employment.

I share this astonishing figure to bring into focus the need for the District to, at a minimum, maintain its investment in adult education, job training, workforce readiness, and associated services. Employed adults – employed parents – lay the groundwork for future generations, not only by providing for children financially, but also by serving as role models. This is where – and how – we begin to end generational poverty.
It is unfortunate that there was such a delay on the part of DOES in spending the funding allocated for adult job training in FY2010 in a timely manner. Had the funding been spent at all quickly, it is not unreasonable to estimate that perhaps as many as 3,000 DC residents might have begun – or even completed -- a training program by now, and be on their way to becoming taxpayers. One cannot change the past, of course, but one can learn from it.

As I mentioned earlier, Chairman Gray has asked each of us to propose alternative cuts. For my part – and in this I speak only for myself as a DC resident, and not for the DC Jobs Council – I would like to suggest once-weekly trash pickup across the District. In many parts of the city, trash is collected twice a week because – we are told – the streets are too narrow to accommodate the larger trucks that perform once-weekly pickups. But I believe that, even with smaller trucks, the possibility of once-weekly trash pickup should be considered. Because so many of us recycle so much more of our trash than in years past, the volume of ordinary trash appears to be lower. I would submit this is an idea worth investigating.

In addition, I and the members of the DC Jobs Council join the many individuals and organizations in this city who have come together to persuade the Council to make better choices in balancing our budget. I urge the Council to approve a one percent income tax increase on income above $200,000, a sensible way to raise $75 million to keep DC moving forward.
Job training and adult education in the District are vital components of a safety net that helps low-income people prevent, avoid, or cope with crises. Tens of thousands of adults depend on such programs to provide them with the skills they need to read forms, complete job applications, prepare resumes, and train for and find good jobs that pay family-sustaining wages. Yet at the same time, job training and adult education are investments which can, over a relatively short period of time, pay their way several times over in lower costs for government services, and increased tax revenue. This is not the time to cut such programs.
Thank you for this opportunity. I will be pleased to answer any questions.
� � HYPERLINK "http://www.cetweb.org/aboutcet/success.html" ��CET offers employment training, job training and skills training�
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