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Good afternoon. I am Marina Streznewski, coordinator of the DC Jobs Council. Thank you for the opportunity to testify before the Council of the District of Columbia’s Committee on Housing & Workforce Development regarding the Mayor’s proposed budget for the DC Department of Employment Services (DOES) for FY2011.
As you know, the DC Jobs Council is a coalition of service providers, funders, researchers, business people, and other stakeholders concerned with workforce development in the District of Columbia. The combined expertise of our membership helps to ensure city leaders make an effective and efficient workforce system a city priority, and that every DC resident has the job training and education opportunities necessary to succeed in jobs that pay self-sufficiency wages and that meet the skill needs of employers in the District of Columbia. Further, we work to ensure economic development decisions facilitate the creation of jobs in the District in fields that provide career ladders to family-sustaining wages.

Over the past year, DOES has taken steps to improve performance in a number of areas. Director Joe Walsh has demonstrated leadership and inspired positive change in a number of areas. We are concerned that the Mayor’s budget for DOES for FY11 will impede the agency’s ability to meet its mission and to make further progress, particularly in these challenging times.

We are all aware that the unemployment rate in the District is approximately 12 percent. In some parts of our city, the unemployment rate approaches 30 percent – in some neighborhoods, nearly three out of every ten  adults is out of work.

To highlight what that means to District families, I want to share another number with you.

41 percent.

That figure reflects the percentage of District children who live in homes where no adult has full-time, year-round employment.

Let me say it again. Nearly half of all District children live in households where no adult has full-time, year-round employment.

I share this astonishing figure to bring into focus the need for the District to, at a minimum, maintain its investment in adult job training and associated services. Employed adults – employed parents – support more than just themselves. Their incomes are critical to paying for housing and groceries and shoes and school supplies. Employed adults – and this is obvious – are less likely to live in poverty, as are their children. And we are all aware of the volumes of research that tell us that the single most important factor in determining whether an individual lives in poverty as an adult is whether that individual lived in poverty as a child.

Less easily measured, but just as important, is the impact a working parent has on his or her children. Parents who work are powerful role models regarding the importance and the value of work.

It is for the sake of children – and the families in which they live -- that we ask the Council to realign the budget for the Department of Employment Services to achieve a higher degree of parity between funding for youth employment – especially the Summer Youth Employment Program – and funding for adult services.

Let me be clear: the DC Jobs Council does not oppose the Summer Youth Employment Program. We understand how critical a first job – a summer job – can be to a young person’s ability to find success in the workforce as an adult. All we ask is that the DOES budget be constructed so as to allow the agency to provide the services that have the most long-term benefit to the largest number of District residents in the most cost-effective manner possible.
With the goal of ensuring that DOES has sufficient resources to accomplish its essential work, particularly when it comes to providing adults with what they need to prepare for, find, and keep good, family-sustaining jobs, we ask the following:
1. Restore the $4.6 million in local funds allocated to adult job training in FY2010. This figure does not appear in the Mayor’s budget as the executive branch labeled it “one-time funding.” Regardless of its classification under the District’s budgeting scheme, that funding is still money that was available for adult job training in FY2010 that is, according to the Mayor’s budget, no longer available for use in FY2011.

2. Encourage DOES to explore ways of providing training to adults outside of the Workforce Investment Act (WIA) funding system, which supports the One-Stops. Because the District’s use of WIA funds is evaluated according to US Department of Labor standards, WIA funds may not be the best resources to deploy to serve unemployed residents with multiple barriers. For example, the One-Stops do not serve individuals whose literacy tests below an eighth-grade level. Local funds can be used to fund innovative ideas like The Work Place DC, a collaborative effort of several nonprofit service providers to offer comprehensive services in a seamless fashion to those requiring longer-term, more personalized services than the One-Stops are designed to provide.

3. Encourage and facilitate, whether through legislation or other means, stronger cooperation among District agencies who have resources to support job training, workforce readiness, and adult education. The Office of the State Superintendent for Education (OSSE) has access to funds through the Perkins Act, for example, while the Department of Human Services (DHS) controls the use of job training and workforce readiness funds available through the Temporary Aid to Needy Families (TANF) program. The new Community College of the District of Columbia is another important participant in workforce development.

We are challenged, certainly, by the requirements of several federal funding streams. But in times of limited resources, cooperation will ensure resources are used as effectively and intelligently as possible. We are aware of informal efforts among District agency leaders to work better together on behalf of unemployed adults needing job training and related services. We urge the Council to support these efforts in every way possible.
It would be difficult to overstate the critical role of a strong Department of Employment Services in the District’s workforce system, particularly given current challenges and opportunities. We implore the Council to ensure that the agency has sufficient resources to strengthen its operations and its effectiveness as part of the workforce system, and to meet its mandate, particularly as far as adults and their families are concerned.
A strong workforce development system will, in turn, ensure the long-term viability of the District’s economy, and help ensure that all of its citizens have the opportunity to participate. If the components of the workforce development system – including education, job training, workforce readiness preparation and job placement – can cooperate with other District agencies, we can, in essence, turn tens of thousands of users of public services into taxpayers. These taxpayers, in turn, will contribute to the District’s coffers and those of their neighborhoods, climb the ladder to self-sufficiency, and help prepare themselves and their children for good jobs in a growing economy.
Thank you for this opportunity. I will be pleased to answer any questions.
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