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Good morning. I am Marina Streznewski, coordinator of the DC Jobs Council. I would like to thank Chairman Gray and the members of the Council of the District of Columbia for convening this hearing on proposals to address the revenue shortfalls for Fiscal Years 2009 and 2010, and for soliciting public comment.
The DC Jobs Council is a coalition of service providers, funders, researchers, business people, and others concerned with workforce development in the District of Columbia. We use the combined expertise of our membership to ensure city leaders make an effective and efficient workforce system a city priority. We ensure that every DC resident has the job training and education opportunities necessary to succeed in jobs that pay self-sufficiency wages and that meet the skill needs of employers in the District of Columbia. Further, we work to ensure economic development decisions facilitate the creation of jobs in the District in fields that provide career ladders to family-sustaining wages.

The members of the DC Jobs Council are dismayed to see the cuts proffered by Mayor Adrian Fenty in his proposal to balance the District’s budget, particularly for FY2010. When the Fiscal Year 2010 Budget Support Act of 2009 was passed this past spring, it included $5.4 million in local funding for adult training, along with $2 million in funding for adult literacy and basic education. Both of these are critical to any effort to reduce the District’s 10.9 percent unemployment rate. And they are especially vital to addressing the even worse unemployment rates of 26.4 percent in Ward 8, 18 percent in Ward 7, and 14.3 percent in Ward 5.

The proposed FY2010 funding for adult job training and adult literacy was made available by reducing funding for the Summer Youth Employment Program from approximately $42 million to $22 million. The Mayor’s proposal has eliminated such funding by returning that $20 million to the Summer Youth Employment Program. We think this is unwise, and we urge the Council of the District of Columbia to return to what was approved when the Budget Support Act was first passed.

While the goals of the Summer Youth Employment Program are laudable, the program itself does not address the current problem of unemployment in the District. At a maximum, young people in the program are employed for only ten weeks. The contribution their employment makes to either their families’ incomes or the District’s tax revenues is miniscule. There are other benefits to the program, of course – including a reduced youth crime rate – but they leave the major problem of unemployment unsolved.
By providing job training to adults – parents, in most cases – the District helps workers support entire families. While a young person can benefit from exposure to an employment experience during the summer, greater benefits are realized when that young person is able to come home to a stable home, with healthy food on the table, access to decent health care, and an employed parent to serve as a role model as well as a provider.

Job training empowers District adults to prepare for, find, and keep good jobs that provide solid steps on the career ladder to family-sustaining wages. Once these adults are employed, they begin to change from users of public benefits to taxpayers, making job training one of the most effective investments a government can make. And by providing funding for adult literacy and necessary supportive services, we can ensure District residents can keep and thrive in those hard-earned jobs.

The fact that the $5.4 million proposed to fund adult job training comes from local District funds is not insignificant. While the District is expected to receive significant money from the Federal government in ARRA funds, those funds come with strings. Specifically, they must be spent for job training in specific industries, such as the spectrum of green-collar jobs, and emerging industries such as health care and broadband. Local funds, on the other hand, are more flexible, and can be spent more surgically to address the needs of District-based residents and employers. Also, local funds are free from Workforce Investment Act restrictions, making it easier to tailor job training programs and associated support services to the needs of individuals.
As I noted earlier, particularly for those at the lowest income levels, job training is a necessary first step toward ending – or at least reducing -- dependency on government benefits. Even more compelling, job training provides the chance for a lower-income individual to become a taxpayer – a contributor to the District’s revenue base, as opposed to a user of services. In the case of adults, these changes can be realized in a relatively short time frame – in many instances, within 24 months. These taxpayers, in turn, will contribute to the District’s coffers and those of their neighborhoods, climb the ladder to self-sufficiency, and help prepare themselves and their children for good jobs in a growing economy.
Thank you for this opportunity. I will be pleased to answer any questions.
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