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Wider Opportunities for Women

www.WOWonline.org

 WOW is a national advocacy 
organization celebrating over 40 
years of helping women and their 
families achieve economic 
independence and equality of 
opportunity.

 WOW’s intergenerational vision 
and mission of economic 
independence for women and 
their families is met through the 
work of its national and local 
programs.

http://www.wowonline.org/
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WOW’s Economic Security Initiatives 

for Families and Elders

WOW’s state partners with statewide coalitions represent over 2,500 
community based organizations, state and local government, 

employers and labor.



Aging into poverty

 Older women are poorer than older men

 Single women 65+ poverty rate 19.5%

 Single men 65+ poverty rate 12.9%

 Older women become poorer as they age

 % of women living alone under $10,000

65-69, 17%; 70-74, 19.5%; 75+ 20%

 Older, minority women are the poorest

 38.5% of Black women 65+ living alone have 
incomes under $10,000
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Minimum wage is 
inadequate to meet 
an individual’s or 
family’s need. On 
average, a single 

mother would have 
to work 3 full-time 

minimum wage 
jobs to meet her 
family’s needs.

Occupational 
segregation 

and pay 
inequity

The structure of 
work does not 
acknowledge 

family 
responsibilities 

Coming Up Short: Contributing Factors 

= Cumulative Disadvantage
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The ratio of women’s to men’s median annual 
earnings, for full-time, full-year workers—was 76.9 in 
2006 (the latest available data). This ratio has been 
at about the same level since 2001; and

Over a 15-year period the average woman earned 
only 38% of what a man earned - $273,592 while the 
average man earned $722,693.

Combined, these contributing factors leave older 
women with fewer sources of retirement 
income. 

Cumulative Effect
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In 2007, the average annual income for women 65 
and older was $19,514, including pension 
income, compared to $26,079 for men.

Less than 30% of women have retirement income 
from other sources (defined contribution 
plans, defined benefit plans, private savings, and/or 
assets). Nearly half of older men have income from 
pensions (46%).

Only 25% of African-American women and less than 
20% of Asian-American and Hispanic women have 
pension income.

Coming Up Short in Retirement
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Sources: Social Security Administration, Annual Statistical Supplement, 2008. Values inflated using SSA COLAs. 
US Census Bureau, Current Population Survey, 2006 Annual Social and Economic Supplement. Values inflated 
using Consumer Price Index Inflation. Laura Henze Russell, Ellen A. Bruce and Judith Conahan with Wider 
Opportunities for Women, The WOW-GI National Elder Economic Security Standard: A Methodology to Determine 
Economic Security for Elders (Washington, DC: Wider Opportunities for Women).

$11,316 $14,987 $15,809 $20,028

Avg. Social 
Security, Women 

Avg. Social 
Security,  Men 

Median Income   in 
Retirement, Women 

Median Income   in 
Retirement, Men 

Benchmarking Economic Security Against 
Common Sources of Retirement Income, 2008

$21,036  -- Economic Security Index for Single Elder Renter

$10,400 -- Federal Poverty Level
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Findings across the states…

 It is impossible to make ends meet on the 

average annual Social Security payment even 

though 3 out of 10 elders rely solely upon Social 

Security;

 Housing is the greatest expense for elders. More 

and more low- and moderate-income elders are 

carrying housing debt later and later in life. Other 

housing issues include the high cost of rent and 

property taxes; 
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Findings across the states…

 Health care is the second greatest expense. The 

patchwork of Medicare leaves elders with 

significant out-of-pocket expenses;

 Long-term care expenses are significant and the 

current social insurance programs do not begin to 

ease the financial burden; and  

 Income and asset eligibility levels for supports 

services are far too low for elders to qualify. 



See Our State Fact Sheets
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http://www.wowonline.org/ourprograms/eesi/eess.asp

http://www.wowonline.org/ourprograms/eesi/eess.asp


Individual Solutions vs. Policy Solutions

Individual solutions

 Save more, spend less

 Negotiate for better pay

 Access financial education  
http://www.wiserwomen.org/portal/

 Invest prudently

 Apply for every benefit you are eligible

 Be your own advocate

Research, education, and advocacy can improve 
the status and quality of midlife and older 
women’s lives!

http://www.wiserwomen.org/portal/


Individual Solutions vs. Policy Solutions

Systemic Policy Change

 Retirement Income solutions

 Social Security reforms

 caregiver credits,

 minimum benefits, 

 increase survivor portion

 Caregiver pensions

 Joint savings and pensions for married couples

 Equal Pay

 Lily Ledbetter Act and its implications

 Enforce current anti-discrimination laws
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Supporting Workers in the 21st Century 

 Promote workplace flexibility for caregiving
including paid short-term/episodic/long-term 
leave

 Support workplace accommodations for older 
workers

 Work with community colleges, one-stops, and 
other employment assistance entities in creating 
training opportunities for older workers to 
transition into jobs that are less labor intense

 Eliminate penalties to working later in live at 
fewer hours

 Support the use of the Self-Sufficiency Standard 
and the Elder Index in income adequacy & 
training counseling efforts  
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Policy and Program Change

Income and Health Security for All
 SSI – adjust asset limits & income eligibility, 

increase payment allocation
 Exempt defined contribution plans from asset limits 

(such as was done with SNAP)
 Adjust asset limits & income eligibility levels
 Increase payment amount in certain cases such as 

Food Stamps
 Support traditional Medicare
 Expand Medicare to older workers

Long-term care
 Goal: universal social long-term care insurance 
 Steps: Medicaid – Home Empowerment Act; support 

the CLASS Act; and support more Medicare 
coverage of home and community-based LTC 
services



Policy and Program Change

 Promote equitable and rational policy by using 
the Family Economic Self-Sufficiency Standard 
and the Elder Economic Security Standard Index 
in evaluating existing policies and developing new 
policies for older adults. 

 The Family Standard and Elder Index also 
provides a tool to help direct service providers 
benchmark an elder’s movement toward 
economic security.
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Get Involved!

 Apply to be a Lead State Organization!

 Visit the WOW Website: www.WOWonline.org

 Visit and comment on the blogs:

http://wow-eesi.blogspot.com/

http://www.wow-fess.blogspot.com/

 For more information, please contact 

Ramsey Alwin, Director of National Economic 
Security Programs, WOW

 Email: ralwin@wowonline.org

 Phone: (202) 464-1596 x107

http://www.wowonline.org/
http://wow-eesi.blogspot.com/
http://wow-eesi.blogspot.com/
http://wow-eesi.blogspot.com/
http://www.wow-fess.blogspot.com/
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