
 

Elder Economic Security Initiative™ Program – November 7, 2008 

Remember to stop by our new blog: http://wow-eesi.blogspot.com/ 

Take a look, post a comment, or respond to our weekly poll today! 

Inside this EESI Weekly Update… 

On The Hill – WOW’s analysis of the post election results. House Speaker Nancy Pelosi pushes to boost 
the economy and SCHIP looks to be widely expanded in early 2009.  
 
Resources – The Kellogg Foundation introduces a brand new tool for non-profits to help increase the 
engagement of non-profits in the public policy process. The Center for Retirement Research at Boston 
College announces its 2009 Dissertation Fellowship Program. President-Elect Barack Obama’s Fact Sheet 
on creating a bridge out of economic insecurity toward economic security. The Coalition on Human 
Needs and Emergency Campaign for America’s Priorities introduce their inclusion to the economic 
stimulus plan aimed to help those hardest hit by the economic downturn. The CMS announces 2009 
beneficiary cost-sharing amounts for the Medicare Part D and the NASI publicized their report on older 
workers and effective programs to address their needs in the workplace.   
 
In the News –  USA Today reports on why more companies may end their 401(k) match plans for 
employees. The McKinsey Quarterly reports on why baby boomers will be forced to work longer than 
expected. The Chicago Tribune article reflects on the negative effects of the stock market on baby 
boomers and the Wall Street Journal article focuses on elders who go back to work after retiring.  

Additional Media – California state partner along with the Los Angeles City Council, and other   
organizations call on the new Congress and President-Elect to update poverty measures. 

 
ON THE HILL…  

With the 2008 federal election cycle almost closed, the nation awaits the start of the 111th Congress and 
the inauguration of the first president to receive a majority of the popular vote since Jimmy Carter.  But 
what do the numbers really tell us?  The WOW PowerPoint found here offers a quick look at what the 
results, exit polls and other public research tells us in the context of supporting an agenda that creates 
viable, sustainable economic opportunities for all Americans, opportunities that offer financial stability 
and security and a clear path to achieving the American Dream. 

This week, House Speaker Nancy Pelosi (D-CA) has suggested that Congress employ a two-stage effort to 
boost the economy: a $60-$100 billion stimulus this month, followed early next year by a companion 
measure that would include a permanent tax cut for moderate and lower-income families.   Speaker 
Pelosi said she would try to negotiate with the Senate and with President Bush to win passage of a $61 
billion stimulus approved by the House in September.   If that is the case, the package to be considered 

http://wow-eesi.blogspot.com/
http://wowonline.org/documents/WOWanalysispostelection2008.pdf
http://wowonline.org/documents/WOWanalysispostelection2008.pdf


later this month would include funding for infrastructure projects, a 13 week extension of 
unemployment benefits, additional funds for food stamps and aid to strapped state governments to 
help defray Medicaid costs. 
 
Democrats are expected to pass a large expansion of children’s health insurance early next year, making 
good on a campaign promise dating to 2006.  Lobbyists from child advocacy groups have been meeting 
with the staff of key Democratic lawmakers and committees responsible for the State Children’s Health 
Insurance Program (SCHIP) in recent weeks, urging them to pass an expansion of the program as one of 
their first acts of the new Congress.  House Speaker Nancy Pelosi appears poised to meet the demand; 
she told National Public Radio on Wednesday that an SCHIP expansion “will probably be one of the first 
bills we would put on President Obama’s desk.”  House Democrats passed a bill in 2007 that would have 
expanded SCHIP spending by nearly $50 billion over five years, but the Senate did not consider the 
measure. Instead, the Senate passed a bipartisan bill (HR 976) that expanded SCHIP by $35 billion over 
five years, to about $60 billion. But Bush vetoed the measure, as well as a second, very similar bill (HR 
3963) that Democrats had hoped would draw a veto-proof majority. It did not.  Child advocates think 
that the bill the new Congress will pass will be similar in policy to the Senate bill that Bush vetoed.  A key 
concern will be how to pay for the expansion. 

RESOURCES… 

The W.K. Kellogg Foundation: Effective Advocacy at ALL levels of Government 

A new on-line tool created by the Foundation helps non-profits be engaged in the public policy process.  
Check out the tool here.  
 
Center for Retirement Research at Boston College:  2009 Dissertation Fellowship Program 

The Center for Retirement Research at Boston College announces the 2009 Dissertation Fellowship 
Program for research on retirement income and disability insurance issues.  Up to 6 fellowships will be 
awarded, funded by the Social Security Administration. To learn more information or fill out an 
application, please visit: http://crr.bc.edu/opportunities/dissertation_fellowship_program_4.html.  

Applications are due January 30, 2009. 

President-Elect Barack Obama: Fighting Poverty and Creating a Bridge to the Middle Class 

This fact sheet highlights both the future president and vice president’s agenda for moving toward 
economic security for all Americans. It focuses, on job creation, income increases, family responsibility, a 
better education system, affordable housing and healthcare, and rural and urban economic insecurity. 
Read the full plan here.  

Coalition on Human Needs and Emergency Campaign for America’s Priorities: Economic Stimulus Plan 

In this report, the CHN and Emergency Campaign for America’s Priorities outline a shared recovery plan 
of $90 billion for Congress to add into any new legislation about the economic stimulus package. This 
plan is aimed to aid those with the greatest need.  You can watch the 64-minute program and download 
the full report here .  

http://www.wkkf.org/advocacyhandbook/index.html
http://crr.bc.edu/opportunities/dissertation_fellowship_program_4.html
http://www.barackobama.com/pdf/issues/FactSheetPoverty.pdf
http://www.chn.org/pdf/2008/sharedrecovery103108.pdf


The Centers for Medicare and Medicaid Services:  Announcement of 2009 Beneficiary Cost-Sharing 
Amounts 

The Centers for Medicare & Medicaid Services (CMS) announced the 2009 asset limits for the Medicare 
Part D Low-Income Subsidy (LIS or Extra Help). To be eligible for the full LIS, individuals must have less 
than $8,100 in resources ($12,910 if married). For the partial subsidy, individuals may have up to 
$12,510 in resources ($25,010 if married). These numbers include $1,500 per person for burial expenses.  

The numbers also include:  

• Institutionalized, full-benefit dual eligibles (individuals who receive both Medicare and full Medicaid) 
continue to have no co-payment and no deductible.  

• Full-benefit dual eligibles with incomes under 100 percent of poverty have no deductible, but will pay 
$1.10 for generic and $3.20 for brand name drugs.  

• Full-benefit dual eligibles with incomes between 100 and 135 percent of poverty with resources under 
$8,100 for a single person ($12,910 if married) have no deductible, but will pay $2.40 for generic and $6 
for brand name drugs. 

• Individuals with incomes under 150 percent of poverty with resources between $8,100 and $12,510 
($12,910 to $25,010 if married) will pay a $60 deductible and a 15 percent co-payment for their drugs up 
to the out-of-pocket threshold limit ($4,350 in 2009). After the out-of-pocket threshold, they will pay 
$2.40 for generic and $6 for brand name drugs.  

CMS also will update the 2009 income standards for LIS early next year when the updated Federal 
Poverty Level (FPL) is released.  

(Section from the National Coalition on Aging Policy Update) 

National Academy of Social Insurance: Older and Out of Work, Jobs and Social Insurance for a 
Changing Economy 

The NASI publishes a volume of papers that analyze the labor market characteristics of elder workers 
and the effectiveness of workforce programs in addressing this growing populations’ needs.  Find out 
more information and read the introductory chapter here.  

IN THE NEWS… 

More companies may end 401(k) match 

USA TODAY, Chris Woodyard, October 28, 2008 

As the economic slump deepens, more companies are expected to join General Motors in suspending 
matches of contributions to their employees' 401(k) retirement accounts. 

http://www.nasi.org/publications2763/publications_show.htm?doc_id=707616&enews=1
http://www.upjohninstitute.org/publications/ch1/oow.pdf


GM last week became only the latest on a list of well-known companies trying to conserve cash to 
weather the downturn by halting 401(k) account matches.  

Also among them are Goodyear, Frontier Airlines, commercial real estate firm Cushman & Wakefield, 
broadcast group Entercom and rental car agency Dollar Thrifty Automotive Group.  

Employers typically match a portion of workers' contributions as a way of encouraging them to sock 
away money for their retirement and as an alternative to funding a pension plan. 

Some 2% of 248 employers surveyed this month by human-resources firm Watson Wyatt indicated they 
have cut back on 401(k) matches as a way of coping with the sinking economy. Another 4% said they 
may join them in coming months. 

Those numbers might be even larger were it not for warnings from experts that cutting back on 401(k) 
contribution matches can be a morale killer. 

"It's penalizing the folks who are doing the right thing (by) contributing to their retirement," says Alec 
Dike, a senior financial counselor for Watson Wyatt. And the suspensions could backfire on companies 
because "it suggests you are in worse financial straits than you really are." 

But some say the 401(k) system — which has been steadily expanding as pension benefits decline and 
workers become more responsible for providing for their retirement income — was designed to provide 
just such flexibility to employers when their business is struggling. 

The match is easy to junk because it is essentially a form of profit-sharing by a company, says Jack 
VanDerhei, research director of the Employee Benefit Research Institute, a Washington think tank. 

Frontier, for instance, was kicking in 50 cents for every dollar an employee contributed to his 401(k) up 
to 10% of his pay, but stopped the matches June 1 after filing for a Chapter 11 bankruptcy 
reorganization.  

For some, it's not the first time. GM's suspension of matches to its 401(k) plan last week for 32,000 
eligible white-collar employees was the second time this decade that it has yanked its participation. 

"I don't think anybody is happy about it, but people are pretty determined," says GM spokesman Tom 
Wilkinson.  

Goodyear, which halted 401(k) matching in 2003, plans to resume starting Jan. 1.  

"We're all excited it's coming back," says spokesman Scott Baughman. 

Why Baby Boomers Will Need to Work Longer 

The McKinsey Quarterly, Eric D. Beinhocker, Diana Farrell, and Ezra Greenberg, November 2008 



Most US baby boomers are not prepared for their retirement, and neither are the US and world 
economies. Boomers can help mitigate the consequences by remaining in the workforce beyond the 
traditional retirement age. 

The twilight of the US baby boom generation is approaching, and with it deep, structural economic shifts 
whose impact will be felt for decades to come. 

New research from the McKinsey Global Institute (MGI) shows that there is only one realistic way to 
prevent aging boomers from experiencing a significant decline in their living standards and becoming a 
multi-decade drag on US and world economic growth. Boomers will have to continue working beyond 
the traditional retirement age, and that will require important changes in public policy, business 
practices, and personal behavior. These adjustments have become even more urgent with the recent 
financial turmoil, which has sharply reduced the home values and financial investments of millions of 
boomers just as they approach retirement. 

Underlying the need for change is a reversal of trends that have been in operation since the 1960s. For 
decades, boomers swelled the ranks of the US labor force, driving up economic output as they earned 
and consumed more than any other generation in history. Now, as the boomers age and retire, US labor 
force participation rates are declining. Without an unexpected burst of productivity growth or a 
significant upsurge in investment per worker, the aging boomers’ reduced levels of working and 
spending will slow the real growth of the US GDP from an average of 3.2 percent a year since 1965 to 
about 2.4 percent over the next three decades. That long-term growth rate is 25 percent lower than the 
one the United States and the world have long taken for granted. 

MGI research highlights a further problem: two-thirds of the oldest boomers are financially unprepared 
for retirement, and many are not even aware of their predicament.2 This lack of sufficient resources will 
not only mean a less comfortable retirement for tens of millions of households but also depress 
spending in the overall economy. 

Yet the boomers’ retirement need not be such a major dislocation. We estimate that a two-year 
increase in the median retirement age over the next decade would add almost $13 trillion to real US 
GDP during the next 30 years while cutting roughly in half the number of boomers who would be 
financially unprepared for retirement. 

Our research shows that many boomers actually do want to continue working. Nonetheless, a number 
of institutional and legal barriers—health care costs, labor laws, pension regulations, and corporate 
attitudes toward older workers—could prevent them from prolonging their careers. Overcoming these 
barriers will require the government to reallocate health insurance costs for older workers, businesses 
and boomers to agree on more flexible work arrangements, policy makers to reform private pensions, 
and Social Security to remove disincentives to remaining in the workforce. 

We reached these conclusions by combining three complementary research methods. First, MGI 
surveyed 5,100 households with members aged 50 to 70 to better understand and compare the 
attitudes of boomers and members of the previous (“silent”) generation toward aging, retirement, 
saving, consumption, and work. Second, we assembled a comprehensive database of boomer household 
finances and collected similar data for the preceding and following generations. Third, we used the 
survey and the database to build an economic model that projects boomer household finances through 



2035 and to study how their evolution would affect the wider economy. (For details on the research 
methodology and results, see “Talkin’ ’bout my generation: The economic impact of aging US baby 
boomers.”) 

Last year, MGI and our colleagues in McKinsey’s marketing practice drew on this research to show 
business leaders how they should prepare for the changing needs of older boomers.3 In this article, we 
examine the implications for the living standards of boomer households and for the economy as a 
whole. Read the full article here.  

Boomer fears rise as market falls 
Retirement savings take big hit from financial meltdown 

Chicago Tribune, William Neikirk, November 1, 2008 

They don't know each other, but Kay Flanery and Mary Ann Bell have something in common. They both 
saw their savings plunge during the stock market meltdown. Now they will have to work longer before 
retiring. 

Flanery of St. Louis, a 54-year-old accountant and single mother, has seen her 401(k) savings account 
sink by about 30 percent, or as much as $75,000. Bell, 61, a high school teacher in Arlington, Va., said 
she lost roughly 20 percent of her savings. 

Flanery had looked forward to reducing her workload and traveling before retiring in five years or so. 
"Now I will have to wait until the market recovers," she said. Bell said she likely will delay retirement for 
at least a year, as will many of her teaching colleagues. 

They are like many older people who have watched in horror as the carnage on Wall Street has shrunk 
their nest eggs. Even before the crisis, one in five older Americans had been putting off retirement. Now 
that figure is undoubtedly higher. 

And that raises another question: In a bad economy, will there be enough jobs for them? 

The financial crisis also has exposed an even greater problem: The Baby Boom population is saving far 
too little for retirement, putting pressure on a Social Security system with its own funding troubles. 
There is increasing talk of enhancing Social Security benefits, even as insolvency is predicted for 2041. 

The Urban Institute, a Washington-based think tank, estimates the median savings of Americans 50 and 
older at slightly under $90,000, a pittance given that many people could spend 20 years or more in 
retirement. 

Ideally, said Jane White, a financial adviser and president of Retirement Solutions LLC in Madison, N.J., 
people should have saved the equivalent of 10 years' salary when they retire. She favors more generous 
corporate contributions to workers' plans, admittedly a tough sell on Capitol Hill. 

"There isn't any government bailout for those who can't afford to retire," White said. 

http://www.mckinseyquarterly.com/Why_baby_boomers_will_need_to_work_longer_2234


Retirement security is expected to be a hot topic whether John McCain or Barack Obama is elected 
president Tuesday. A favorite idea in Congress is to allow companies to enroll workers in 401(k) plans 
automatically, without their having to sign up. But others believe a more comprehensive approach to 
the private savings problem is needed, possibly including a major overhaul of 401(k) plans. 

McCain said recently that he would permit Americans 701/2 years old to escape taking mandatory 
distributions from their 401(k) accounts. He also said he would negotiate a deal to save Social Security 
from insolvency. The Republican favors allowing Americans to establish private, voluntary savings 
accounts in addition to Social Security. 

Sen. Barack Obama would require Americans earning more than $250,000 to pay more to bolster Social 
Security. Obama would also make it harder for bankrupt companies to shed their pension obligations. 

To some, the 401(k) system should be redone. The Pension Rights Center, an advocacy group in the 
nation's capital, is looking at several new models for boosting savings. One plan, said Karen Friedman, 
the center's policy director, would call for contributions from employers and employees as well as tax 
credits from the government. Also, she said, the risk could be pooled among all of a firm's employees. 

"We need to get more people to have additional savings," said David Certner, AARP's legislative policy 
director. "We are going to be looking to expand the kinds of simple savings and pension arrangements." 

Social Security, which faces depleted resources as Baby Boomers retire, also may come in for major 
changes. "There's a lot of talk about the next president putting Social Security pretty high up on the list 
of priorities, simply because it's doable," said Robert Reischauer, president of the Urban Institute. 

Almost every analyst agrees that the private accounts idea proposed by President George W. Bush is 
dead. But Reischauer said it could re-emerge as a way to provide more savings for the elderly. Accounts 
would have to be highly restricted, safe investments that would be largely immune from Wall Street's 
roller-coaster, he said. 

Among some analysts, support is growing for establishing a minimum Social Security benefit to help low-
income people, even as other measures are discussed to curb benefits to rescue the program from 
insolvency, said Christian Weller, analyst for the Center for American Progress, a Washington think tank. 

Although Social Security has saved millions of Americans from poverty, it is no bonanza. Just ask Phylicia 
Bos, a 76-year-old retired nurse who lives in subsidized housing in Champaign, Ill. 

Bos, whose vision is affected by macular degeneration, said she depends on transportation from her 
sister. "I pay my tithe to the church, I shop where I can find good bargains, and every time I go to lunch, I 
always have something left," she said. "And I cook really good." 

Bos had $100,000 in market savings, but the recent stock plunge reduced that by a third. She hopes the 
remainder will be adequate, but added that if she has to move into an assisted-living facility, her savings 
"could go away in a couple of years." 

Among those nearing retirement, optimism is hard to find. Those in their 30s and 40s are generally more 
optimistic. 



Irina Clements, 46, a systems analyst for a defense contractor in northern Virginia, said her individual 
retirement account has shrunk by 20 percent. But "I have another 24 years before I retire," she said. 
"There's plenty of time to recoup." 

But Phil Sparks, a 63-year-old communications consultant in the nation's capital, said the 30 percent 
drop in his 401(k) means he will have to postpone retirement. 

"I hoped to retire when I was 67, but it's very clear that I am going to have to work two more years," he 
said. "I just think it's going to be years, not months, before the stock market gets back to where it was." 

Easing Back to Work After You’ve Retired 

The Wall Street Journal, Sarah E. Needlemen, October 28, 2008 

With the recent financial turmoil, many retirees are looking to re-enter the work force to make up for 
steep losses in their investment portfolios. Keep in mind that if you're under full retirement age and 
collecting Social Security, $1 will be deducted for every $2 you earn above the annual limit, which is 
$13,560 for 2008 and $14,160 for 2009; the limit is higher the year you reach full retirement age. 
However, once you stop working, you will likely see an increase in benefits to make up for the 
deductions. If you're going to work after you've reached full retirement age, you won't be subject to 
earnings limits. Consider these six tips before heading back to work after retirement: 
 
Leverage your expertise. Retirees are most likely to land jobs in their former professions versus 
something new, says John Challenger, chief executive officer of Challenger, Gray & Christmas, an 
executive coaching and outplacement-services firm in Chicago. Returning to what's familiar is also likely 
to be the most lucrative path. "That experience and know-how is what makes you worth the kind of 
money people want to pay," he says. 
 
If need be, pursue a passion. Should you loathe the idea of picking up where you left off, consider going 
for jobs that relate to your personal interests, says Joni Lindquist, president of KHC Executive Coaching 
in Overland Park, Kan. For example, if you're a book worm, you might like working at a Barnes & Nobles. 
Another option may be to join your favorite nonprofit. You also might apply for a teaching job at a 
community or technical school, says Elaine Varelas, managing partner at Keystone Partners, a career-
transition firm in Boston. 
 
Start your search now. The longer you've been in retirement, the more difficult it can be to get back into 
the work force, because employers may worry that your professional skills have gotten rusty, says Ms. 
Lindquist. If you've been retired for more than five years, she suggests offering to start on a part-time or 
contract basis or as a consultant. For jobs that involve sales and fund raising, offering to work on 
commission can boost your odds. 
 
Get up to date. Refresh your professional wardrobe and familiarize yourself with the latest 
communication technology, advises Ms. Varelas. Learn to send instant messages online and text 
messages with a cell phone. 
 
Tap your network. Let people you know that you're job hunting and ask for referrals to hiring managers, 
says Mr. Challenger. Reach far: Include former bosses, colleagues and clients, as well as college alumni, 
family, friends and neighbors. Meanwhile, make new connections through networking sites such as 



LinkedIn.com and Plaxo.com and by joining online networking groups such as ExecuNet.com and 
TheFeng.org. 
 
Hide any resentment. If you're feeling bitter about your financial situation, don't let interviewers know, 
warns Annie Stevens, a managing partner at ClearRock Inc., an executive coaching and outplacement 
firm in Boston. While there's nothing wrong with citing financial reasons as an incentive for returning to 
work, you'll make a more favorable impression if you do so with a positive attitude, she says. 
 

Additional Media… 

MEDIA ADVISORY - November 4, 2008    

Contact:  Becca Doten                                                                           

213-847-7777 (office) 

213-219-5534 (cell) 

*** MEDIA ADVISORY *** 

COUNCILMEMBER ALARCON AND REPRESENTATIVES FROM OVER 20 ORGANIZATIONS JOIN TOGETHER 
TO CALL ON CONGRESS AND THE NEW PRESIDENT-ELECT TO UPDATE THE FEDERAL POVERTY 
GUIDELINES 

WHO:   Hon. Richard Alarcón, Los Angeles City Councilmember (District 7) Jenny Chung, Program 
Manager, Insight Center for Community and Economic Development John Trasvina, President and 
General Counsel, MALDEF Ed Rose, Founder, Meet Each Need with Dignity (MEND) Peter Kuhns, 
Organizer, ACORN Representative, Archdioceses of LA Representative, United Way Representative, 
Liberty Hill Representative, Valley Interfaith Council Social Concerns Committee 

WHEN: Thursday, November 6, 2008 9:00 AM  

WHERE: Los Angeles City Hall -- TEMPLE STREET STEPS 200 N. Spring Street, Los Angeles, CA 90012 

WHAT:  A coalition of government officials, non-profit agencies, service providers and foundations join 
together to call on the new administration - elected just days before -- and Congress to support an 
update of the Federal Poverty Guidelines.  Additionally, they will be announcing a November lobbying 
trip to Washington DC to press Congress to support this update. 

BACKGROUND:  The Federal Poverty Guidelines were established in 1963 by the Social Security 
Administration to establish a baseline for measuring poverty. 

The guidelines take the dollar costs of food for families of three or more people and multiply that 
number by a factor of three. The Federal Poverty Guidelines do not take into account regional 
differences in the cost of living, meaning a family living in rural Wyoming is measured the same as a 



family living in Los Angeles despite the considerable cost differences.   Currently, the threshold for 
poverty for a family of four is $21,650.   

In 2007, the City Council supported a resolution introduced by Councilmember Alarcon to support 
updating the Federal Poverty Guidelines and called on all of the presidential candidates (Democrats and 
Republicans) to take a position on this issue.  Sen. Obama wrote a letter in support, while Sen. McCain 
did not respond. 

Changing the formula of how poverty is calculated from the current federal poverty guidelines to a 
regionally based formula would allow the federal government to better target poverty-prevention 
resources and give a better picture of the extent of poverty in the United States. 

If you haven’t already, please subscribe to the Initiative listserv for weekly updates by sending an 
email to:  EESI-NATL-subscribe@yahoogroups.com   

Wider Opportunities for Women 

Celebrating Over 40 Years of Building Pathways to Economic Independence 

 

http://groups.yahoo.com/group/EESI-NATL/post?postID=3CjR6E1XCGnB7T2fyGphRciBlpSAObgEQcIuAygzZ0wvzyk_OC0V7iXX3yPn7gspf1ZesiUDe0r0VRE52b46SLXtslsYsxw7bezA

